
2019 BIOGRAPHICAL INFORMATION FORM: 

Pastor identified as possessing the gifts for the office of  

BISHOP OF THE LOWER SUSQUEHANNA SYNOD

1. Name:

2. Current Position:

3. Congregational Membership:

4. Year of Birth (optional):

5. Date and Year of Ordination:

6. Previous Positions:

7. Education and Earned Degrees (with institutions and years, most recent first):

8. List up to five (5) current or past Lower Susquehanna synodical or ELCA experiences that
would inform your service as bishop of this synod.



9. List up to five (5) current or past community-related experiences that would inform your
service as bishop of the Lower Susquehanna Synod.

10. The document "A Bishop's Gifts for God's Mission" describes the leadership profile of a bishop
for our synod.  How do you see yourself embodying these attributes?  (400 word maximum)



12. What is your principal priority for our synod and how will you approach it? (400 word maximum)

Please submit the completed 2019 Biographical Information Form along with a photo online at: 
www.lss-elca.org/synod-assembly/2019-synod-assembly-bio-submission-form/ or by emailing The 
Rev. Thomas E. McKee (tmckee@lss-elca.org) within two weeks of the Spring Conference 
Assembly.  Forms will be posted publicly on the Lower Susquehanna Synod website (www.lss-
elca.org) beginning April 22, 2019.

11. What do you see as the principal challenge to our synod in the next six (6) years and how will you
address it?  (400 word maximum)


	fc-int01-generateAppearances: 
	_12_  What is your principal p_m226K1OTmIFsw*HGAWjqzg: My principal priority for the Synod over the next five to six years would be to refocus how we work together within the Synod -- as rostered leaders, lay leaders, and as congregations. In terms of rostered leaders, I believe the "conference" model has its advantages, but with more pastors and other rostered leaders working part-time calls, and congregations using seminarians and interim pastors to fill pastoral responsibilities, the participation in the conference meetings has diminished -- and therefore the impact of these groupings has diminished. I support the reduction in the number of conferences and would seek to encourage pastors to self-group based upon region, locality and calling. With the advent and increase of the use of social media and electronic media, I believe we can effectively disseminate Synodical information necessary for maintaining communication. I would look to make additional changes to the Synod Website which is a vital resource that should be user friendly, yet provide necessary information. I also would like to develop a list of individuals among our rostered and lay leaders who are gifted with unique skills and strengths who are willing to serve as mentors to other congregations. I would look for feedback from rostered and lay leaders for workshops they are looking for in terms of Continuing Education opportunities -- and then provide those opportunities. As congregations, I would endeavor to strengthen the "Cooperative Ministry" model between congregations -- by region, if not location (town, city, etc.) With the help of strong leadership from Synodical staff, I would encourage the sharing of resources, buildings, leaders and ministries. I have encountered the separation between the "Synod" and the individual congregation -- this "Us" verses "Them" mentality that exists. There is a continued perspective that the Bishop's Office does not care about the individual congregation unless it is to ask for money, support, or some other mis-understood priority. Unfortunately the only time most members of a congregation encounter Synod Staff is when there is a problem. I would encourage an increased visibility of Synodical staff -- as much as time permits, of course. It is only through strengthened relationships that our churches will be able to see their way through to "new life"--not only new life in Christ, but new life in the ministry of Jesus Christ.
	_10_  The document _A Bishop_s_798ZOSuVRzGYjZv3TODHig: I initially looked upon the document "A Bishop's Gifts for God's Mission" with some suspicion and doubt. I felt a "job description" would be limiting in several ways. First I worried it could limit the Holy Spirit in the decision and discernment process for selecting a Bishop. Secondly, I believed it could discourage "qualified" candidates from considering their gifts as matching those identified by the document. However, as I have lived with and prayed upon this document, I see how the ideas of equipping, encouraging and engaging are instrumental to most levels of leadership. As such, over the last five years of my ministry, I have been intentional in preaching and teaching the faith practices of the Lutheran Church: prayer, study, worship, giving, inviting, encouraging and serving. I am more intentional with listening: not only to the Holy Spirit in my own life and ministry, but in listening to those to whom I minister and work alongside as a parish pastor. As a society, I belive we spend too much time worrying about what others think about us -- and have little room for what the Holy Spirit might be saying to us. I have been more intentional in developing my own leadership skills through participation in the Lead Pastor Training offered through ULS. At the heart of my ministry has always been the idea of encouraging and fostering cooperation between congregations and committees. The same is true in sowing seeds for new ministry and new opportunities to be servants in the community and in the church. As the congregations I have served have identified needs in the community, I have endeavored to encourage them to share their God-given gifts and abundance with others -- especially those who hunger and thirst physically and spiritually. Of course, I have encountered my own struggles as a pastor that have reminded me of my own weaknesses. I am the first to admit that I am a sinful person in need of God's love, forgiveness and grace. I have endeavored to enrich my own faith and ministry through engaging with collaborative groups -- and private discussions with a spiritual mentor. And, if called to serve this Synod as Bishop, I would endeavor to see my role primarily as servant of the Lower Susquehanna Synod, and not as a stepping stone to other ventures in my future.
	_9_  List up to five (5) curre_OQzTgNj5WjuJf*szmknUwQ: 1. I coordinate the Ministerium in Lemoyne, searching for ways to work together as churches in this small town. I believe strongly in Ecumenical cooperation and participation in the community. Our small ministerium has struggled to be as active as it should be -- working cooperatively with one another, and with the community. One event I have been looking to continue is a community worship service in the summer held in the local park. There is no better way to live in community with one another than to worship together as the people of God. 2. I have been a soccer coach for my daughter's soccer teams for 7 years -- and helped to coach baseball with my sons in years past. I believe working with youth in a variety ways is important for understanding their interests, concerns and values. Sports are an instrumental developmental tool for our children in learning important lessons in life, including cooperation, team work, confidence, and winning/losing with grace. Coaching is one of the ways I continue to maintain my connection with youth of all ages in the church and in the community.3. I moderated a Martin Luther King Jr. event at First Christian Church in Lemoyne. It has been evident to many in our community that MLK events were usually held in Harrisburg -- with a few held on the West Shore. As moderator I asked, organized and managed the questions and answers of a panel of speakers -- most who have many different experiences on both sides of the Susquehanna River. The event was titled "One River--Two Worlds". I believe strongly in having the difficult conversations in our community and our churches as we seek ways to be the church in a racially diverse yet un-equal community and world. 4. I have worked diligently with other pastors and lay leaders to develop the West Shore Cooperative Ministry group. This group is a collaboration of 6 Lutheran churches along the Susquehanna River area who are seeking to be intentional about cooperation, collaboration and communication -- and to foster relationships that may not develop without such collaboration.5. I have developed relationships with two local Senior Living centers and preach and preside at services once or twice a month. I find these services to be enriching and a powerful connection to the Gospel for those who cannot attend church in their home congregations.
	_8_  List up to five (5) curre_iqAq7gjc-1YDPFAsBdczsg: 1. Completion of Senior/Lead Pastor Training 2017 - 2018 -- this experience has been invaluable in forming my understanding of ministry, especially in dealing with staff and the role of the senior pastor. I find I use something from this training every week in my current ministry context.2. Chaplain for the "Alive Alive" Youth Ministry event -- unfortunately I was only able to serve as chaplain one time, but I have worked with youth in youth ministry as an advisor and pastor -- as well as a coach for the last thirty years. Youth are not the future of the church -- youth are the lifeblood of the church in many, many ways. 3. Participation in National Youth Gatherings in the 90's and 2000's -- mostly as a chaperone for such events. The more we can engage our youth in the church, both on the local and national level, the more empowered they will be with their faith.4. I have participated on various committees within the Synod over the last thirteen years -- including the Stewardship Committee, the Christian Education Committee, the Nominations Committee for Synod Assembly, and the Discipline Committee. 
	_7_  Education and Earned Degr_XpdxzrTUa02d614artpAmw: Lutheran Theological Seminary at Gettysburg (now United Lutheran Seminary) Master of Divinity 2000 - 2005The Pennsylvania State University, University Park Campus, BS in Therapeutic Recreation 1980 - 1984
	_6_  Previous Positions:_AVqfJYxFOBmc9Lw4dqb5Xg: Christ Lutheran Church, Duncannon PA -- PastorActivities Director, The Children's Garden, St. John's Lutheran Church, Shiremanstown, PACase Manager, Living Unlimited, Hershey Medical Center
	_5_  Date and Year of Ordinati_UHHkJGNr7io9c8i7YtUFDw: June 10, 2005
	_4_  Year of Birth (optional):_VHF1XaLOne0ZfxaBrrd0zQ: 1962
	_3_  Congregational Membership_gQEOjoQNRQq76A4rqcdZmw: Trinity Evangelical Lutheran Church, Lemoyne PA
	_2_  Current Position:_fTIHZzQCIwCCpwtW9ib0EA: Pastor
	_1_  Name:_zfLh7UtPXAE3bZveH3yqJg: David J Schreffler
	_11_  What do you see as the p_cMP7d2Oq26sA1z7Mk1I50w: If you posed this question to the previous Bishops of the Lower Susquehanna Synod, they would have had great pause to answer where they might encounter the biggest challenge as they accepted the call of Bishop. I certainly hope they believed that God through the Holy Spirit would be leading them, the Church, and the individual members both lay and rostered as challenges evolved. I believe it just a little presumptuous to foresee the significant challenges in my life and the Synod over the next  six years. Still, I believe there have been trends in the Church, especially the expression we know as the ELCA that most likely will continue. The Lutheran church is not growing; in fact our expression of Christianity is losing more influence in our communities and the world. While many of our churches are shrinking -- struggling with budgets, volunteers, and the upkeep of aging buildings -- others are growing and thriving, doing what the church is best at doing--professing our faith in Jesus Christ. I would continue to support the renewal efforts through the R3 initiative—reFORM, reNEW, reVISION. It is vital that we equip more leaders to help individuals and congregations explore how God is at work in our Synod and the individual mission contexts. If we seek to grow our unique expression of God's grace and love, then we need to be more intentional and daring to bring the good news of Christ to a world that needs it more than ever. I support the efforts under way that are succeeding in equipping lay leaders and rostered leaders for taking the risk to break out of old models of survival and seek new ways to "be the church". In my heart, I believe many of the answers for strengthening the presence of our distinctive Lutheran ministry of the love, mercy and grace of Jesus Christ are staring right back at us -- we are simply afraid to make the hard decisions. We have witnessed how other denominations have sought to strengthen their Christian expression through consolidation, cooperation, and coordination -- and our congregations should be exploring similar actions. Another area where we continue to struggle is identifying candidates for rostered leadership. We need to re-double our efforts to find individuals who are willing to accept the call to ministry, which may require some unique and difficult conversations around training these leaders.


