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LOWER SUSQUEHANNA SYNOD COUNCIL 

Draft Minutes 

February 26, 2022, via Zoom 

 

The Lower Susquehanna Synod Council met for its regular meeting on Saturday, February 26, 2022, by 

Zoom.  Vice President Jennifer R. Lau called the meeting to order at 9:00 a.m.  

 

DEVOTIONS 

Meredith Killian Askey led us in devotions and prayer reflecting on Revelation 3:15-17, the letter to the 

church at Laodicea, in which the church is criticized for being lukewarm in faith. Meredith shared a 

portion of Dr. Martin Luther King, Jr.’s Letter from a Birmingham Jail in which he compared the struggle 

of his time with that of the ancient church, challenging believers to be courageous in living their faith. 

Meredith shared her own struggle with this passage and the temptation to be lukewarm rather than “hot” 

for what Jesus calls us to be.  

 

ROLL CALL           

Secretary Beth A. Schlegel reported a number of members would be coming late or would be leaving the 

meeting early. Vice President Jennifer Lau reminded council members to honor their commitment to 

attend Synod Council meetings, noting that the dates are published well in advance so that time can be 

reserved. The upcoming dates for Synod Council meetings are Saturday, April 23; Thursday, May 19; and 

the reorganizational meeting on Wednesday, June 8, at 6:30 p.m. 

 

Members present: Bishop James S. Dunlop Jennifer R. Lau 

   Beth A. Schlegel  Joseph M. Stepansky   

Debra K. Barrett  Meredith Killian Askey 

Stacy L. Schroeder  Kathleen A. Kuehl  

Linda J. Long    Hans E. Becklin  

Barbara G. Miller  Jack M. Horner  

Michael R. Zeigler  Kay A. Hinkle   

James F. Druckenbrod  Rachel Norris 

Zachary J. Weiss  Brian A. McClinton 

Laura A. Willoughby   

        

 

Staff present:  Deborah M. Clark  Richard E.T. Jorgensen Jr.   

Marsha L. Roscoe  Elizabeth G. Martini 

Dana J. Blouch-Hanson  Charles R. Roberts III 

Carla S. Christopher Wilson 

  

Liaisons present: Peggi Norman (WELCA)   

   

Members excused:  Gretchen S. Ierien, Molly K. Haggerty 

 

Members absent:  

    

Staff excused:    

 

Guests:    
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CONSENT AGENDA 

Vice President Jennifer Lau introduced the Consent Agenda. She asked the council members if there was 

anything they wanted to remove from the Consent Agenda for further consideration, but there was 

nothing. 

 

Secretary Beth A. Schlegel moved:  

 

ADOPTED: That the Consent Agenda be adopted: 

SC22.02.01.  

That the minutes of the November 20, 2021, Synod Council meeting be approved. 

 

That the Synod Council appoint Lesli Willoughby to the LGBTQIA+ Affirming 

Task Force. 

That the Synod Council elect to the SpiriTrust Lutheran board of directors the  

Rev. William Nienstedt for a 1st term expiring December 31, 2024;  

Shirley Simpson for a 1st term expiring December 31, 2024; and Stephanie Kessler 

for a 2nd term expiring December 31, 2024. 

 

That the Synod Council grant on-leave-from-call status to the Rev. Matthew B. 

Pensinger, effective January 1, 2022. 

That the Synod Council approve the retirement requests of Deacon Holly C. 

Hoffman, M.D., effective December 31, 2021; the Rev. Barbara Ann Barry, effective 

January 1, 2022; the Rev. Robert R. Yankovitz, effective January 1, 2022; the Rev. 

Robert W. Wallace Jr., effective January 22, 2022; and the Rev. Alan R. Wilson, 

effective February 28, 2022. 

 

SYNOD COUNCIL ACTIONS 

Bishop James S. Dunlop moved: 

 

ADOPTED:  That the Synod Council call the Rev. Kurt S. Strause, as Intentional Interim Pastor 

SC22.02.02. for Friedens Lutheran Church, Myerstown, effective January 24, 2022, until  

January 30, 2023, or until a new pastor is called. 

 

Bishop Dunlop moved: 

 

ADOPTED:  That the Synod Council authorize a new mission probe, called Release Faith, that is 

SC22.02.03. a digital/on-line community, gathered by a focus on justice and intentionally  

inclusive liturgy, Biblical study, pastoral care, and public witness. 

 

The bishop referred to the descriptive document in the packet, explaining that this is a creative and new 

idea that reaches out to communities typically not reached. Pastor Richard Jorgensen, our Director for 

Evangelical Mission, has reviewed the proposal and the churchwide staff person overseeing new mission 

starts has expressed enthusiasm for this idea. Bishop Dunlop also noted that the project fits our budget.  

 

The motion carried with Secretary Beth Schlegel abstaining.  

 

Bishop Dunlop moved: 
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ADOPTED:  That the Synod Council call the Rev. Carla S. Christopher Wilson, as Lead 

SC22.02.04. Coordinating Pastor for Release Faith (new mission probe), at a starting salary of  

$69,500, effective March 1, 2022, until February 28, 2026. 

 

The bishop clarified that Pastor Wilson’s responsibilities with Release Faith would be half of her time, 

with the other half being in her role as Assistant to the Bishop for diversity, inclusion, and equity; the 

demand for her services exceeds her current one-quarter time. She is currently working to partner with a 

United Church of Christ congregation in York, an ecumenical ministry. Pastor Wilson has also been 

leading the racial justice training that is required of all rostered ministers every two years. This training 

has been expanded to other synods, who remunerate the Lower Susquehanna Synod for that service. 

Bishop Dunlop further clarified that the salary reflects both roles and is the same as the other fulltime 

assistants to the bishop.  

The motion carried.  

Bishop Dunlop moved: 

 

ADOPTED:  That the total compensation paid to the Rev. Carla S. Christopher Wilson for the 

SC22.02.05.  period beginning March 1, 2022, shall include an annual payment of $14,400 to be  

designated as a housing allowance within the meaning of that term as used in 

Section 107 of the Internal Revenue Code. 

The bishop explained that housing allowances for ministers of Word and Sacrament are required by the 

IRS to be designated in advance of being received. This motion fulfills that requirement. The motion 

carried.  

REPORT OF THE BISHOP 

Bishop James S. Dunlop provided a written report. In addition to explaining the rationale for proposing an 

all-digital assembly again this year the bishop expressed ongoing concern for the impact of COVID-19 on 

rostered ministers and congregations. He expressed cautious optimism about the trajectory of the virus in 

our synod territory. The new CDC guidelines are moving toward removing mask mandates indoors, and 

once those guidelines have been assessed, he will issue new guidance to congregations regarding COVID-

19 best practices. He continues to be concerned for the stress on rostered ministers and highlighted the 

wellness retreats and opportunities for retreat at our camps as ways we support our rostered ministers.  

Bishop Dunlop reported the ongoing tensions in the Konde Diocese over the location of the diocesan 

offices, that have become chaotic and resulted in factions within the diocese. Efforts by the presiding 

bishop of the Evangelical Lutheran Church in Tanzania (ELCT) to rectify the situation were met with 

legal challenges. Deacon April Trout was visiting Manow school with some diocesan officials, when the 

officials were assaulted, and their vehicle stolen by local villagers. A reconciliation team is being formed 

to deal with the conflict and come to a resolution. Bishop Dunlop indicated that funds that had been held 

by our synod until some resolution occurred have been wired, with the promise from Bishop Mwaikali 

that they would be distributed as intended.  

Bishop Dunlop reported receipt of $50,000 as a legacy gift to the LSS Mission Fund from Second 

Lutheran Church, Chambersburg, which closed. He praised the congregation for designating part of their 

assets for mission and thanked Pastor Richard Jorgensen for his guidance of the congregation during their 

discernment of holy closure and allocation of a legacy gift. The bishop expects the synod to receive an 

additional $10,000 plus stock assets, as the final distributions are made.  

The bishop informed the Synod Council of the memorial he has submitted to the Committee on 

Memorials for consideration at our Synod Assembly. He explained that requests for the Synod Assembly 
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to do something within the synod are called resolutions, and requests from synods for the Churchwide 

Assembly to do something are called memorials. This memorial requests churchwide action to form a 

commission for a renewed Lutheran church. He explained that the structure of the ELCA was designed 

for a much larger church body than we currently have, and that it is becoming increasingly hard to fulfill 

the purposes called for in our governing documents. As he envisions it, the commission would take three 

years to reconsider the structure and governing documents and recommend changes. The memorial will 

come to the Synod Assembly and, if passed, will be forwarded to the Churchwide Assembly for 

consideration. He conferred with two other bishops in drafting the memorial and it is being circulated 

within the Conference of Bishops to be considered in all the regions of the ELCA. 

CONVERSATION ABOUT A FINANCIAL APPEAL 

Bishop Dunlop recalled the last financial campaign, Always Being Made New (ABMN), in which we 

raised money for both churchwide and synod ministries. In doing that, we formed a donor database, to 

whom we have appealed for hunger ministries and the LSS Mission Fund. The bishop considers it 

reasonable to conduct an annual appeal to raise up a particular aspect of synod ministry and invite the 

generosity of our members. He would like to kick off this appeal at the Synod Assembly. The question he 

put before the council members was to designate the focus of such an appeal. He observed that the 

ABMN campaign had multiple emphases, which made it hard to tell the story of mission and impact. It is 

better to focus on one or two areas of ministry in a year. In conversation with the staff, several 

possibilities were considered: the newly-launched Healing Justice Fund; the LSS Mission Fund, (which 

just received $50,000); the global church, supporting our relationships with Tree 4 Hope in Guatemala 

and the Konde Diocese; and youth ministry, in light of the recent cancellation of the Youth Gathering and 

the alternate programming we are developing for this summer. The staff favors focusing on youth 

ministry this year. We have seen a decline in engagement of youth and young adults after confirmation 

and desire to work with young people to discern vocations in ministry and service in the church. This 

emphasis would support our mission initiative to develop leaders.  

Conversation generated a number of ideas, including new efforts at building collegial relationships among 

rostered ministers as we emerge from this season of pandemic. Mission is relationships, and we need to 

recognize not only the need for financial resources for mission but also the relational resources to 

accomplish it. One of the ways such relationships are built is through the confirmation camps that are held 

in our synod, in which the relationships between youth and pastors, but also among pastors, are deepened. 

Concern was raised that the term “youth ministry” seems to exclude young adults, who also need to be 

supported. The intention for an emphasis on youth ministry includes young adults, and new efforts are 

already being developed to connect young adults as mentors for youth who may be discerning God’s call 

to ministry. Relationships are what give traction to such efforts.  

A question was raised regarding the capacity of the donor base to provide the funding necessary for this 

mission. Deacon Marsha Roscoe reported an annual donor base of 75-100 donors, most of whom give 

where needed most. While these giving relationships are direct with the synod, most giving is mediated 

through congregations. That means, the goal of any appeal is most effective when it is clear and precise. 

We need to balance our agility with the need to communicate well with the constituents we hope to 

engage. Bishop Dunlop indicated that he believes we can raise $50,000 with this appeal.  

Secretary Beth Schlegel moved: 

ADOPTED:  That the Synod Council authorize and undertake a financial appeal to support 

SC22.02.06. youth ministry.  

In response to a question regarding the specificity of this motion, Bishop Dunlop responded that this 

direction is sufficient, and allows the staff to hone the appeal more clearly. Charlie Roberts commented 
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that making this designation allows him to move forward with leadership development ministries that are 

emerging, but which could not move forward without anticipating resources to follow through.  

The motion carried. 

Secretary Beth Schlegel moved: 

ADOPTED:  That the Synod Council designate the 2022 Synod Assembly offering for the 

SC22.02.07. financial appeal to support youth ministry. 

REPORT OF THE VICE PRESIDENT 

Vice President Jennifer R. Lau submitted a written report.  She repeated the reminder for Synod Council 

members to attend all meetings, including the upcoming meetings on April 23, May 19 and June 8. She 

urged Synod Council members to register early for the Synod Assembly. It is no cost for lay Synod 

Council members during the early bird period. She reported that Annual Conference Assemblies are 

occurring and that conference liaisons should plan to attend those meetings. Synod staff and officers have 

made a video to communicate with conferences. Dates for the conference assemblies will be posted on the 

website. Conferences will be electing secretaries this year. The Synod Assembly is proposed to be digital 

again this year and will elect Synod Council members and a board member for Susquehanna University. 

The vice president further reported that Dan Bringman is now the chair of the Audit Committee.  

REPORT OF THE TREASURER 

Treasurer Joseph M. Stepansky submitted a written report and a Statement of Operational Activities. He 

noted that mission support for Fiscal Year 2021 came in very close to what was anticipated. He corrected 

an error in his report, noting that January’s mission support income was $7,000 lower than expected. He 

reported a surplus of $18,000 and the positive fact that we did not need to spend the $50,000 we had set 

aside. Mission support continues to come in well.  

The treasurer reported the balance of the Legacy Fund to be $2,945,889. This is better than it was two 

years ago, in spite of the recent market decline.  

Bishop James Dunlop moved: 

ADOPTED:  That the Synod Council make an extra contribution of $6,000 to the ELCA. 

SC22.02.08.  

Bishop Dunlop explained that we forward approximately one-third of our mission support revenue to the 

churchwide organization. Since we have a surplus, we should share that with the wider church.  

The motion carried.  

REPORT OF THE SECRETARY 

Secretary Beth A. Schlegel submitted a written report. She acknowledged the correspondence from Penn 

State Lutheran Campus Ministry, ULS Endowment Fund, and Hunger Grant thank-you letters. She also 

read the following email:  

Dear Rev. Beth Martini and our sisters and brothers in the Lower Susquehanna Synod. On 

this Maundy Saturday, we bring you greetings in the Name of our Lord and Savior Jesus 

Christ.  We are praying for you as we enter the Lent season and the coming holy days.  May 

your Triduum be blessed and may your Easter season be joyous.  As you walk with our Lord 

Jesus the way of the cross may you find it to be none other than the way of life and 

salvation. Our prayers for you abound as we prepare to enter the holy days and solemn 

season of Lent during which we will walk with our Lord in the way of the cross before 

celebrating the joy of His Resurrection on Easter. 
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Thank you so much as well as you have kept praying for Konde Diocese in Tanzania in this 

time of conflict and misunderstanding. However, We hope that this difficult season, one day 

shall end as we are preparing to move into the reconciliation process. Please, continue to 

pray for members of this Diocese as well as ministers who are giving service in this Diocese. 

Thanks for the Wire transfer which arrived yesterday in our accounts and the Accounts 

department will do their job to distribute the money to the respective recipients. 

In Christ Jesus our Lord, 

Bishop Dr. Edward Johnson Mwaikali, 

ELCT-Konde Diocese, 

P.O. Box 445, 

TUKUYU, Mbeya, 

Tanzania. 

 

Secretary Schlegel reminded committee chairs and committee liaisons to make sure that the reports for 

the Bulletin of Reports were submitted by the March 1 deadline.  

REPORTS OF THE SYNOD COUNCIL COMMITTEES     

The Executive Committee provided draft minutes of its February 2, 2022, meeting. 

The Assembly Planning Committee provided draft minutes of the February 1, 2022, meeting. 

Pastor Kathleen A. Kuehl, chair of the Assembly Planning Committee, moved: 

ADOPTED: That the Synod Council locate the Synod Assembly Business Session on Friday 

SC22.02.09. evening, June 3, 2022, and Saturday, June 4, 2022, digitally by Zoom.  

 

In response to a question regarding the possibility of gathering in person next year, assembly manager 

Dana Blouch-Hanson indicated that a suitable venue continues to be sought. This year, both the 

uncertainty of the coronavirus and the lack of availability of sites made the decision to be all-digital a 

wise choice. 

The motion carried.  

Pastor Kathleen A. Kuehl, chair of the Assembly Planning Committee, moved: 

ADOPTED: That the Synod Council recommend the Proposed Agenda for the 2022 Synod 

SC22.02.10. Assembly Session for Worship and Business to the 2022 Synod Assembly for  

adoption. 

 

DRAFT 2022 SYNOD ASSEMBLY SESSION OF WORSHIP AND BUSINESS 

Proposed 2022 Synod Assembly Agenda 

   
   

First Assembly Meeting:  Friday evening – June 3 
6:00 p.m. • Log into Zoom meeting  



 

Synod Council Draft Minutes/February 26, 2022/page 7 

 
 

 
7:00 p.m. • Evening Devotions with the Order for the Opening of the Assembly  

 • Bishop’s Opening Remarks  

• Practice with Voting 

• Certification of Voting Members and Report on Registration 

 

 • Presentation of the Minutes of the 2021 Synod Assembly  

 • Report of the Synod Council 
o Adoption of the Agenda 
o Adoption of the Rules of Procedure 

  

 • Introduction of Assembly Guests 
o Parliamentarian – The Rev. Thomas E. McKee 
o Necrologist – The Rev. Jeffrey C. Compton 
o Former Bishops and Special Guests 
o Churchwide Representative – The Rev. Roger Willer 

 

 • Report of the Churchwide Representative – The Rev. Roger Willer  

 • Report of the Nominating Committee/Floor Nominations 
o Nominations for Synod Council 
o Nominations for Susquehanna University board member 

• Committee Appointments 
o Elections Committee 
o Committee on Memorials 
o Committee of Reference and Counsel 
o Worship at Assembly Committee 

 

 • Report of the Bishop and Officers 

• Reports of the Committees, Agencies, Institutions, and Synod Units 

• Devotions – Deacon Margaret Folkemer-Leonard, chaplain 

 

9:30 p.m. • Recess 
 

 

   

DEADLINES 
Saturday 
8:15 a.m. 
 

Deadline for submitting nomination information forms for Synod Council and 
Susquehanna University board member.  
 

 

Saturday 
8:15 a.m.  

Deadline for submitting proposals relating to the budget.  

 All submissions should be made to bschlegel@lss-elca.org   
   
   

Second Assembly Meeting:  Saturday – June 4 
7:15 a.m. Log into Zoom meeting  
8:15 a.m. • Morning Devotions – Deacon Margaret Folkemer-Leonard, chaplain 

• Practice with Voting 

• Certification of Voting Members and Report on Registration 

 

 • Report of the Synod Council 
o Adoption of the 2023 Proposed Budget 
o Adoption of Minimum Salary Guidelines 
o Other Synod Council Recommendations  

 

9:10 a.m. • Break  
9:30 a.m. • Report of the Committee on Memorials 

• Report of the Committee of Reference and Counsel 
 • Prayer and Balloting  

mailto:bschlegel@lss-elca.org
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11:00 a.m. • Worship -- Service of the Word with the Necrology for 2022  

   
12:00 noon • Recess for lunch   

1:00 p.m. 
 
 
 
2:20 p.m. 
2:35 p.m. 

• Prayer 

• Balloting 

• Report of the Committee on Memorials (cont.) 

• Report of the Committee of Reference and Counsel (cont.) 

• Report of the Synod Council (cont.) 

• Break 

• Unfinished Business 

 

 

 • New Business 

• Order for the Sending of the Voting Members of the 2022 ELCA Churchwide 
Assembly 

 

 • Bishop’s Closing Remarks  

3:45 p.m. • Order for the Closing of the Assembly and Installation of Officers, newly elected 
Synod Council members, Deans and Secretaries 

 

   

 

Pastor Kathleen A. Kuehl, chair of the Assembly Planning Committee, moved: 

ADOPTED: That the Synod Council recommend the Proposed Rules of Procedure for the 2022 

SC22.02.11. Synod Assembly Session for Worship and Business to the 2022 Synod Assembly for  

adoption. 

 

DRAFT 2022 Proposed Rules of Procedure for a Digital Assembly 

Table of Contents 

A. Agenda 

B. Credentialing and Quorum 

C. Parliamentary Matters  

D. ZOOM Etiquette 

E. Voting  

F. Balloting and Elections  

G. Memorials and Resolutions 

 

AGENDA 

1. The assembly shall be considered in session from the opening on Friday evening June 3, 2022, 

until final adjournment on Saturday afternoon, June 4, 2022. The assembly will be divided into 

two meetings: Friday night, and Saturday. Each meeting will be recorded separately on Zoom and 

will have a separate log-in and credentialing. 

2. The chair shall have authority to call items of business before the assembly in whatever order is 

most expedient for conducting assembly business.  

3. In the event that the assembly must adjourn before completing its business, all remaining items 

shall be referred to the Synod Council for disposition.  
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CREDENTIALING AND QUORUM 

4. Voting members will be credentialed uniquely through the registration process. Voting credentials 

are not transferable and should not be shared with others. 

5. Near the beginning of each meeting, a special vote will be taken to establish the presence of 

voting members. The number of voters participating in those votes will be used to establish 

quorum.  

6. Voting members shall not absent themselves from any meeting of the assembly without valid 

reason (Constitution & Bylaws S7.36.02). One-half (1/2) of the registered voting members of the 

Lower Susquehanna Synod Assembly shall constitute a quorum. Once a quorum has been 

established at the beginning of each assembly meeting, all items of business on the adopted 

agenda for that meeting may be completed.  

 

PARLIAMENTARY MATTERS 

7. The following persons shall have voice but not vote in the assembly:  

a. official representatives of the Evangelical Lutheran Church in America  

b. representatives of institutions and agencies having a relationship to this synod  

c. others identified by the bishop 

8. Upon recognition by the chair, a speaker shall identify oneself by name, congregation (or 

agency/institution) and town/city and, if a rostered minister, the area of ministry or service.  

9. Unless otherwise determined by a two-thirds vote, speeches during debate shall be limited to two 

(2) minutes and no person shall speak more than twice on the same question, except by consent 

of the assembly. This rule shall not apply to persons presenting a report nor when direct 

questions are posed to specific individuals for clarification.  

10. No motion, except procedural, may be debated until the motion in writing is in the hands of the 

chair. Motions shall be submitted electronically to the secretary, according to instructions 

provided for that purpose in the pre-assembly materials and at the assembly. bschlegel@lss-

elca.org  

11. If a voting member recognized by the chair desires to make a motion, the motion is to be made 

first, before the voting member speaks to it. Once a motion is made, if there is a second, the 

voting member may then speak in support of the motion made.  

12. When there are many pro and con statements on any motion, the chair will recognize alternately 

persons making a pro or con statement. To comply with this provision, when representing a pro 

position voting members shall indicate this to the chair by indicating “For” or “Against” as 

instructed. To address procedural issues, voting members shall indicate this to the chair by typing 

“Point of Procedure” in the chat.  

13. During legislative meetings of the assembly, no member of the assembly may express a position 

on any matter unless assigned the floor by the chair. Further, no member may call upon other 

members to express themselves by oral acclamation, applause, raising of hands, with digital 

reactions, or in any other manner.  

mailto:bschlegel@lss-elca.org
mailto:bschlegel@lss-elca.org
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14. To give members the opportunity to express no opinion on a matter, the chair will ask for “yeas”, 

“nays” and “abstentions”.  

15. Robert's Rules of Order, latest edition, shall be the governing parliamentary law of this assembly, 

except as otherwise provided in these Rules of Procedure. A parliamentarian will be appointed to 

advise the chair on procedure.  

16. Except for procedural motions, any motion which the chair determines is not germane to the 

business of the assembly then under consideration shall be referred to the Committee of 

Reference and Counsel to decide whether said motion shall be brought to the assembly for 

consideration or referred to the Synod Council for final action. 

17. Any amendments to the proposed budget of the Lower Susquehanna Synod must be adopted 

within the total proposed amount. Any motion will be ruled “out of order” that seeks to amend 

the Synod Council-recommended synod budget by increasing the amount or percentage of a 

budget item or program without also proposing a dollar-for-dollar matching decrease in another 

budget item or program. Those proposing such an amendment shall have consulted with the 

synod treasurer and submitted the motion electronically to the secretary no later than 8:15 a.m. 

on Saturday, June 4, 2022. bschlegel@lss-elca.org Such motions will be read from the Zoom 

screen at the time the person making the motion is recognized by the chair during the discussion 

on the budget.  

 

ZOOM ETIQUETTE 

18. The name of the voting member shall be used on the screen. 

19. Voting members shall use mute and turn off video unless preparing to speak, to reduce 

bandwidth and more easily identify persons speaking. 

20. During periods of deliberation, use of the chat function will be limited to messages to the host, 

when it may only be used to indicate “For”, “Against” or “Point of Procedure”. These chat 

messages are not votes; they are how the chair will call on people to speak.  

21. Use “Point of Procedure” to be recognized by the chair when you wish to “Move the Previous 

Question”. 

 

VOTING 

22. Voting will be done by individual voting members, each with a separate smartphone or tablet 

device according to the instructions provided.  

23. Voting credentials are not transferable and should not be shared with others.  

 

BALLOTING AND ELECTIONS 

24. The consent of all nominees shall have been obtained prior to their nomination. Nominations 

made from the floor of the digital assembly must be submitted electronically to the secretary and 

chair of the assembly. The deadline for the electronic submission of typed biographical 

information of persons who are nominated from the floor shall be 8:15 a.m. Saturday, June 4, 

2022.  

mailto:bschlegel@lss-elca.org
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25. Nominees shall be listed in alphabetical order on the first ballot, in two groups. Nominations 

made prior to the assembly shall be alphabetically listed first, followed by nominations made from 

the floor. This grouping is necessary for efficient handling of vote counting. On subsequent 

ballots, listing will be in descending order according to votes received on the previous ballot.  

26. To fulfill the requirements of the constitution, bylaws, and continuing resolutions of this church, 

there will be Synod Council slates in the following categories: ordained, lay woman, lay man, lay 

any gender, and young adult. Those lay persons who indicated their gender identity as “Other” on 

their nominee information forms or who preferred not to respond will be included in the category 

“lay any gender”.  

27. The report of balloting will be given orally to the assembly, displayed on the assembly screen, and 

entered in full in the minutes.  Because the voting software shows immediate results in 

percentages, the raw data of individual vote counts will only be reflected in the minutes. 

 

MEMORIALS AND RESOLUTIONS 

28. Any memorial or resolution which is to be presented at the Synod Assembly for consideration 

must be delivered electronically to the synod secretary by April 30, 2022, according to instructions 

presented in the preassembly materials and at the assembly, so that such memorial or resolution 

may be reviewed by the Committee on Memorials or the Committee of Reference and Counsel 

and by the voting members of the assembly, prior to the assembly.  

29. Because of the conditions of the digital assembly, no resolutions or memorials may be submitted 

after the April 30 deadline, unless such resolution is determined by the appropriate committee to 

be of an emergency nature.  

30. If a resolution has budgetary implications, the author(s) must consult with the synod treasurer 

prior to submitting the resolution and the resolution should include financial considerations. The 

treasurer’s response must be provided to the Committee of Reference and Counsel. Proposals 

lacking this documentation will not be considered for action by the assembly. 

31. When the Committee of Reference and Counsel has recommended the adoption of a resolution, 

the text of the resolution recommended for passage shall be the main motion before the 

assembly.  

32. When the Committee of Reference and Counsel has recommended that a proposed resolution be 

amended, the resolution shall be the main motion before the assembly and the committee’s 

recommendation shall be received as information/advice to the assembly.  

33. When the Committee of Reference and Counsel has recommended referral of a resolution, the 

committee’s recommendation shall be the main motion before the assembly.  

34. When the Committee of Reference and Counsel has recommended that the assembly not adopt a 

proposed resolution without the committee making any other recommendation related to the 

same or closely related subject, the resolution shall be the main motion before the assembly and 

the committee’s recommendation shall be received as information/advice to the assembly.  

35. When the Committee of Reference and Counsel has acted to present a resolution to the assembly 

without recommendation, the text of the resolution shall be the main motion before the 

assembly.  
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36. When the Committee of Reference and Counsel has combined similar resolutions, the composite 

resolution shall be the question before the assembly.  

37. Action on recommendations from the Committee on Memorials shall follow the same procedure 

as action on the recommendations from the Committee of Reference and Counsel.  

38. When memorials and resolutions are brought before the assembly, the oral reading of the 

‘whereas clauses’ shall be waived.  

Pastor Kathleen A. Kuehl, chair of the Assembly Planning Committee, moved: 

ADOPTED: That the Synod Council adopt the following registration rates for the 2022 Synod 

SC22.02.12. Assembly: 

  

Registration Fees (For Lay Voting Members, Rostered Ministers, and 

Interim Pastors):  

• $115 – Early Bird Rate (Open 3/1 thru 3/31) 

• $140 – Standard Rate (Open 4/1 thru 4/30) 

Registration Fees (Retired Rostered Ministers, Designated Spokespersons, 

On-Leave Rostered Ministers, Seminarians, Lay Synod Council Members, 

Lay Assembly Committee Members, Staff, Volunteers & Official Guests): 

• NO CHARGE – Early Bird Rate (Open 3/1 thru 3/31) 

• $25.00 – Standard Rate (Open 4/1 thru 4/30) 

LATE FEE: additional $45.00 for those seeking to register after 4/30/22 

 

The Finance and Budget Committee provided minutes of the February 8, 2022, meeting. 

Meredith Killian Askey, chair of the Finance and Budget Committee, moved: 

 

ADOPTED:  That the Synod Council amend the Statement of Policy for the Vision  

SC22.02.13. of Mission Legacy Fund as follows:  

 

Under the “total return investment” defined in Act 141, "income” is defined as the 

percentage of the market value of fund assets. Accordingly, this synod’s Finance and 

Budget Committee will, on an annual basis, recommend a percentage (not to exceed 

5 percent) of the “value of fund assets” for distribution. 

 

Meredith explained that statutes governing endowment fund distributions usually cap those amounts at 

7%. In 2020 and 2021, due to the pandemic, the statutes permitted up to a 10% distribution. However, our 

synod policy capped the distribution at 5%. This proposed amendment will prevent the need to override 

internal policy when the statutes permit a higher distribution.  

 

The motion carried with one abstention.  

 

Meredith Killian Askey moved: 

 

Amended:  That the Synod Council approve a 10% distribution from the Legacy  

  Fund to the Bishop’s Mission Fund to be distributed according to the formula in our  

  Legacy Fund policy.   
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Meredith Killian Askey indicated an error in the wording of the motion and moved to amend the motion 

by omitting the phrase “to the Bishop’s Mission Fund”.  

 

Adopted: To amend the motion to omit “to the Bishop’s Mission Fund”.  

 

ADOPTED:  That the Synod Council approve a 10% distribution from the Legacy  

SC22.02.14. Fund to be distributed according to the formula in our Legacy Fund policy.   

Eliminate Hunger Initiatives  31.50% World Hunger Committee 

Support of Konde Diocese  31.50% Konde Diocese Committee 

Seminarian Scholarship Support 17.75% Assistant to Bishop for Candidacy 

Synod Program Support  11.75% Synod Council 

Bishop's Discretionary Fund  6.00% Bishop of this synod 

Christian Education   1.50% Director of Faith Formation 

 

Meredith explained the purpose and formula for distribution of the Legacy Fund and indicated that though 

the normal legal cap on fund distributions is 7%, due to the pandemic, this is the second and last 

opportunity to distribute up to 10%.  She further noted that even with a 10% distribution, the fund is 

healthy.  

The motion carried.  

Meredith Killian Askey, chair of the Finance and Budget Committee, moved: 

 

ADOPTED:  That the Synod Council adopt the 2022 revised spending authorization:  

SC22.02.15. 

 

Lower Susquehanna Budget Summary 100 Series  

 2021  Budget 

Approved 

2022 Budget 

Revised 2022 

Spending 

Plan Changes  

     

ELCA Churchwide Ministries 707,435.41  714,571.35  714,571.67  (0.32) 

Region 8 4,000.00  8,320.00  8,320.00  0.00  

Seminary (ULS) 160,000.00  160,000.00  160,000.00  0.00  

Outdoor Ministry 66,500.00  66,500.00  66,500.00  0.00  

PA Council of Churches 4,325.00  4,325.00  4,325.00  0.00  

Lutheran Planned Giving  7,000.00  7,500.00  7,500.00  0.00  

Campus Ministry 46,500.00  43,000.00  43,000.00  0.00  

Total External Ministry Support  995,760.41  1,004,216.35  1,004,216.67  (0.32) 

     
Care of Rostered Persons 500.00  1,000.00  1,000.00  0.00  

Psychological Services 500.00  500.00  500.00  0.00  

Leadership Support (1,700.00) (950.00) (950.00) 0.00  

Communication 5,700.00  5,150.00  5,150.00  0.00  

ABX Alpha Beta Christos (750.00) (750.00) (750.00) 0.00  

Committee of Deans 400.00  0.00  0.00  0.00  

Res. Ctr. for Faith Formation (12,750.00) (13,000.00) (13,000.00) 0.00  

Resource Center Administration 3,000.00  3,000.00  3,000.00  0.00  

Ecumenical Programs 325.00  325.00  325.00  0.00  

Synodical Worship 2,500.00  2,500.00  2,500.00  0.00  

Candidacy Committee 2,200.00  3,200.00  3,200.00  0.00  
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Faith Formation With Youth & Young Adults (5,850.00) (6,000.00) (6,000.00) 0.00  

Justice Ministries 1,000.00  16,000.00  11,725.00  4,275.00  

Coordination of Relief Projects 350.00  350.00  350.00  0.00  

Assembly Planning (29,400.00) (28,800.00) (28,800.00) 0.00  

Total Programmatic Ministry  (33,975.00) (17,475.00) (21,750.00) 4,275.00  

     
Evangelism & Mission 234,202.00  228,600.00  168,271.29  60,328.71  

Asst. to BP-Evangelical Mission Travel 9,400.00  10,700.00  10,700.00  0.00  

Human Resources 152,962.59  152,528.65  192,302.85  (39,774.20) 

R3 (congregation renewal and new mission) 396,564.59  391,828.65  371,274.14  20,554.51  

     
Synod Council, Exec Cmte, and Standing Cmtes 300.00  300.00  300.00  0.00  

Office Operating Cost/Officers 21,100.00  21,100.00  21,100.00  0.00  

Occupancy 69,400.00  38,600.00  38,600.00  0.00  

Office Operations 99,350.00  97,150.00  97,150.00  0.00  

Human Resources 784,428.70  775,770.78  801,250.86  (25,480.08) 

Travel Synod Staff 24,450.00  25,950.00  25,950.00  0.00  

Development 5,000.00  3,000.00  3,000.00  0.00  

Other Support (62,378.70) (35,440.78) (36,091.67) 650.89  

Total General Operations  941,650.00  926,430.00  951,259.19  (24,829.19) 

     
Grand Total  2,300,000.00  2,305,000.00  2,305,000.00  0.00  

     

Mission Support  
        
2,300,000.00  

     
2,305,000.00  

     
2,305,000.00   

     
Balance  0.00  0.00  0.00   

 

Bishop Dunlop explained that often a spending authorization is necessary because the budget is built a 

year in advance of the current fiscal year. Usually, the spending authorization is in response to mission 

support being lower than anticipated. This year, the request for a spending authorization is in response to 

staffing changes. It does not seek to change the bottom line of the budget, but to shift monies within the 

budget to reflect current human resource needs.  

The motion carried with Secretary Beth Schlegel abstaining. 

The Gifts Discernment Committee provided minutes of the January 19, and February 23, 2022, meetings. 

Kay A. Hinkle, chair of the Gifts Discernment Committee, thanked the committee for their work and 

reported on the high level of participation in the committee assessment. She indicated the goal of 

increasing the involvement of people in the ministry of the synod and the diversity within committees and 

task forces.  

Kay Hinkle moved: 

ADOPTED:  That the Synod Council communicate the goal of broad and diverse engagement of 

SC22.02.16. people in the mission of this synod to the committee/task force chairpersons and  

others forming ministry groups.  

The Personnel Committee provided minutes of the January 26, 2022, meeting. 

Bishop Dunlop reported that the committee is recommending a 4.7% increase in the proposed budget line 

for synod staff salaries to respond to cost of living increases. The Compensation and Benefits Committee 

was involved in that conversation for our rostered ministers and is bringing their recommendations later 

in the agenda.  

The Constitution Committee has not met.   
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CONVERSATION REGARDING ENGAGEMENT OF PEOPLE TO SERVE 

Vice President Jennifer L. Lau reflected on the work of the Gifts Discernment Committee, particularly the 

committee assessment and the interest survey. Kay Hinkle observed that the assessment revealed a lack of 

diversity on our committees and task forces, especially with regard to the involvement of young people. 

We acknowledge the constraints of time for youth and young adults, many of whom are still in school and 

involved in many activities. She reflected on her experience with the Nominating Committee that there 

are often roadblocks to finding people, especially those less represented. Often, we just don’t know who 

people are. She also noted that sometimes the expectations are communicated as less than what they 

actually are; and when they are communicated fully, they can be intimidating. She considered that we can 

more effectively present opportunities to serve if we do so in a unified and consistent manner.  

 

Conversation centered on the importance of being honest about the commitment expected but also to be 

honest about the rewards of being involved in the mission of the wider church. There is joy in being 

engaged more deeply in the mission. As we reach more diverse communities, there will be more people 

available to serve. Concern was raised that we not succumb to tokenism, but care about the gifts people 

bring to the work. Sometimes the word “serve” lacks clear boundaries. When inviting people to serve on 

the Synod Council, it is important to highlight the relationships, the rewards, the prayerful community, 

and that the council is more than just business. Share testimonies. People are less apt to serve just to 

check off a box, but more willing to be part of a community. Hybrid meetings are important to encourage 

participation, especially among younger people. When considering diversity, it is important not to make a 

person feel that they are there because of their identity, but because they have gifts for that work.  

 

Peggi Norman commented that she expected to be attending a boring meeting and discovered that Synod 

Council is not just doing business, but also setting vision.  

 

In response to the question of what we are currently doing to invite people to serve, Secretary Beth 

Schlegel explained that when thanking committee members for serving, she asks if they are interested in 

serving again. The Nominating Committee is convened in the fall of every year and responsible for 

inviting people to serve in the positions that will be elected at the upcoming Synod Assembly. Kay Hinkle 

indicated that the Gifts Discernment Committee is cultivating a year-round approach to inviting people to 

serve, including the interest survey, developing a database of people who can be invited to serve 

according to their gifts and interests. It is a work in progress. We are interested in other ideas for more 

effectively inviting people to serve. 

 

One suggestion was for Synod Council members to visit congregations on Sunday and tell about the work 

of the synod. Being ambassadors for the synod is an important role and becoming more feasible as the 

pandemic eases. 

 

It was observed that it is easily assumed that a deficit of passion is due to a deficit of information; instead, 

it may be due to people not perceiving the synod as a vehicle for bringing congregational life to fruition. 

How do we illustrate that administration must be done for the mission to be accomplished? Would it be 

more effective to use “soft power” rather than “hard power”? Can we speak of the Synod Council 

shepherding the work of the synod and stewarding God’s resources for mission in Christ?  Can we 

remember to let people know of all the various committees where they can use their gifts and skills?  Is it 

intimidating for some to work with clergy? 

 

Bishop Dunlop noted that most people come to church because of a personal invitation and the same is 

true for other kinds of service. He has found that saying, “I need a person with ____ gifts in your 

congregation” has reaped benefits. He expressed frustration with the nominating process that seems to 

start from scratch each year. He expects the Nominating Committee to come with names in hand.  
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Vice President Lau concluded the conversation by inviting council members to share other ideas with Kay 

Hinkle.  

 

REPORTS OF THE CHURCHWIDE ORGANIZATION LIAISONS 

Women of the ELCA synod unit liaison Peggi Norman provided a written report. Peggi further reported 

that she attended the leadership event virtually and noted that because it was virtual, it reached so many 

more women than usual.  

 

REPORTS OF THE EXECUTIVE STAFF 

Pastor Dana Blouch-Hanson provided a written report. 

 

Pastor Richard Jorgensen provided a written report. 

 

Pastor Beth Martini provided a written report. 

 

Charlie Roberts provided a written report. He shared the positive experience of Winterfest, which was 

held in person with COVID-19 protocols. In spite of the anxiety due to the surging Omicron variant, there 

was a high need among the youth to be together. The event did intentional work on themes of anti-racism, 

beloved community, and being present with one another. Charlie thanked the synod for the support. He 

requested our help identifying indigenous people in our congregations who might be willing to be in 

conversation with him regarding their heritage.   

 

Deacon Marsha Roscoe provided a written report. She has been updating the synod website to highlight 

our missional priorities. She also reported that the homelessness awareness event held in Carlisle on 

December 21, 2021, received local and national attention. The Homelessness and Affordable Housing 

Task Force applied for and received partnership with the Charles Bruce Foundation to take the event to 

Washington D.C. in December 2022.  Bishop Dunlop will invite the Conference of Bishops to consider 

participating and/or sharing the information about the event. Details about the event can be found 

at https://blanket.charlesbrucefoundation.com/. Donated blankets will be displayed on the Capitol's lawn 

and later distributed to persons living in homelessness. Additionally, ELCA Advocacy will be invited to 

attend to encourage legislation change that broadens the definition of those who qualify as experiencing 

homelessness. 

 

Pastor Carla Christopher Wilson apologized for not having a written report. She reported the 

collaboration within Region 8 to share the racial justice training, which she has updated for 2022 to 

include disabilities and LGBTQIA+ concerns. Region 7 is also using the training and she is training their 

trainers. She is working with synods in the Southwest as well.  Carla reported that the Healing Justice 

Fund has received its first applications and is paying for spiritual directors for Black and LGBTQIA+ 

rostered ministers. The justice ministry task forces are ramping up for the summer: The LGBTQIA+ 

Affirming Task Force is preparing to be present for regional Pride events; the Homelessness and 

Affordable Housing Task Force is working on projects; she is working with the York Revolution baseball 

team and Union Lutheran Church, York, on an End Hunger event.  She will also be presenting a justice 

message to our synod unit of the Women of the ELCA at their convention this summer. She is visiting 

churches, Penn State York, training camp staff, and launching a new task force focused on creation care.  

 

REPORTS OF COMMITTEES FOR THE MINISTERIUM AND MISSION 

The Committee of Deans provided the minutes of its January 10, 2022, meeting. 

 

The Compensation and Benefits Committee provided a liaison report. 

 

Kay A. Hinkle, liaison to the Compensation and Benefits Committee, moved: 

https://blanket.charlesbrucefoundation.com/
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ADOPTED:  That the Synod Council recommend that the 2022 Synod Assembly set the 2023 

SC22.02.17. minimum base salary and housing allowance for ministers of Word and Sacrament  

with no years of experience and no parsonage provided at $57,760 and set the 2023 

minimum salary for ministers of Word and Sacrament with no years of experience 

and with a parsonage provided at $40,185, representing a 4.7% increase over the 

2022 minimum salaries. 

 

Kay A. Hinkle, liaison to the Compensation and Benefits Committee, moved: 

 

ADOPTED:  That the Synod Council recommend that the 2022 Synod Assembly set the 2023 

SC22.02.18. minimum base salary for ministers of Word and Service with no years of experience  

at $53,865, a 5.7% increase over the 2022 minimum salary. 

 

Bishop Dunlop clarified that this is part of the ongoing effort to make the compensation for ministers of 

Word and Service and ministers of Word and Sacrament equitable. Both rosters require a Master’s degree 

and study of Lutheran theology. This effort seeks to break down the perception that deacons do not work 

as hard as pastors. Concern was expressed that this increase is larger than what congregations can budget 

for. In response to the question of how many rostered ministers are paid under the minimum guidelines, 

Bishop Dunlop said only a handful reported so. He further noted that Social Security has increased 5.9% 

this year, and industry increased 3.5%. Inflation is unpredictable. He explained that when he is 

negotiating calls for rostered ministers, he holds congregations accountable for paying in accordance with 

the synod guidelines.  

 

The motion carried. 

 

Kay A. Hinkle, liaison, moved: 

 

ADOPTED:  That the Synod Council approve a $10 increase to the supply rate for one service in 

SC22.02.19. 2023, making the 2023 supply rate for one service $190; approve an additional $50  

for each additional service; and an additional $70 for each additional service other 

than Sunday morning. 

 

Kay A. Hinkle, liaison, moved: 

  

ADOPTED: That the Synod Council approve the amended Salary Development Worksheets for 

SC22.02.20. ministers of Word and Sacrament and ministers of Word and Service, increasing  

the value of non-rostered experience from $50 per year to $100 per year, and 

clarifying the wording for specialized training. 
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No Housing Housing No Housing Housing

Provided Provided Provided Provided

Unadjusted Minimum Base Salary and Housing Allowance

(adopted _______________.)

Compensation Parameters 

Years of Pastoral Experience

Each year of first five years of service $0 $0

$600 each year for the first 5 years

$275 each year of service over 5 (through year 25) 

Years of Non-Pastoral Experience

Each year employment prior to call  as a pastor $0 $0

($100. per year)

For Specialized Training Beyond Master of Divinity Degree

Enter:    "1"  Specialization Certificate $0 $0

   "3" any other master degree ($300. per point)

   "5" any other doctor degree

Cumulative with maximum value of 9

Longevity in Current Call (years)

Enter number of years at current call; maximium 10 $0 $0

($200. per year)

Associate Pastor (yes or no)

Congregation Size (Average Worship Attendance)

Worship Attendence Worship Attendence

0 74 $0 Table calculated Table calculated Adjusting Formula Adjusting Formula 

75 149 $1,750 $0 $0 -$                     -$                   

150 299 $5,000

300 499 $12,000

500 699 $24,000

700 899 $40,000

Regularly Participating in Pastoral Growth Opportunities

Enter: "1" for 6-12 occurrences/year $0 $0

"2" for more than 12 occurrences/year ($100. per point)

THESE NUMBERS 

USE THE TABLE 

FOR WORSHIP 

ATTENDANCE 

THESE NUMBERS 

USE THE TABLE 

FOR WORSHIP 

ATTENDANCE 

THESE NUMBERS 

HAVE BEEN 

ADJUSTED BY A 

FORMULA 

THESE NUMBERS 

HAVE BEEN 

ADJUSTED BY A 

FORMULA 

Development Worksheet Total $0 $0 $0 $0

Mutually Negotiated Pastoral Salary

Adopted DATE

MINISTERS OF WORD AND SACRAMENT SALARY DEVELOPMENT WORKSHEET

LOWER SUSQUEHANNA SYNOD - ELCA

YEAR Minimum Compensation
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SALARY

Unadjusted Minimum Salary 

(adopted ________________.)

Compensation Parameters 

Years of Rostered Experience

Each year of first five years of service $0

$600 each year for the first 5 years

$275 each year of service over 5 (through year 25) 

Years of Non-Rostered Experience

Each year employment prior to call  as a rostered leader $0

($100. per year)

For Specialized Training Beyond AIM, MAMS, MAR, etc.

Enter:    "1"  Specialization Certificate $0

   "3" any other master degree ($300. per point)

   "5" any other doctor degree

Cumulative with maximum value of 9

Longevity in Current Call (years)

Enter number of years at current call; maximium 10 $0

($200. per year)

Congregation Size (Average Worship Attendance)

Worship Attendance

0 74 $0 Table Calculated Adjusting Formula 

75 149 $583 $0 -$                                

150 299 $1,665

300 499 $4,000

500 699 $8,000

700 899 $13,333

Regularly Participating in Professional Growth Opportunities

Enter: "1" for 6-12 occurrences/year $0

"2" for more than 12 occurrences/year ($100. per point)

THESE NUMBERS USE 

THE TABLE FOR 

WORSHIP 

ATTENDANCE 

THESE NUMBERS HAVE 

BEEN ADJUSTED BY A 

FORMULA 

Development Worksheet Total $0 $0

Mutually Negotiated Rostered Leader Salary

Adopted DATE

MINISTERS OF WORD AND SERVICE SALARY DEVELOPMENT WORKSHEET

LOWER SUSQUEHANNA SYNOD - ELCA

DATE Minimum Compensation
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Bishop Dunlop explained that the increase for value of non-rostered experience provides equity especially 

for LGBTQIA+ persons who were not allowed to be ordained prior to 2009. 

 

The motion carried. 

 

The Nominating Committee provided notes from its January 19, 2022, meeting for information. 

  

No other liaison reports were received. 

 

REPORTS OF TASK FORCES 

The Bishop Election Evaluation Task Force provided a written report of its ongoing work. Vice 

president Jen Lau reported that task force members have now visited each conference to answer questions 

and receive input on the draft proposals. The task force is still working, and additional feedback can be 

sent to her for the task force.  

 

UNFINISHED BUSINESS 

There was no unfinished business. 

 

NEW BUSINESS 

Proposal to use Microsoft Teams for Synod Council Communications 

Vice President Jennifer Lau presented her idea for streamlining and consolidating Synod Council 

communication and information. The use of Teams would not eliminate email communication, but it 

would provide a way of keeping vital resources, such as the constitution, Synod Council handbook, 

nominations handbook, etc. in easy reach. Unlike Dropbox or OneDrive, which are like closets for files, 

Teams is like a room for people to interact in real time with shelves for files everybody uses and can 

collaborate on. It is relational. It does require each user to set up a Microsoft 365 account (paid or free). 

Teams allows 1-1 chat or small group chat and other cooperative work. The ELCA vice presidents have a 

team, and the Conference of Bishops has a team. Teams is an application that can be installed on any and 

all devices, so that it is available wherever you are (phone, tablet, laptop, desktop).  

 

A concern was raised regarding people having to set up yet another account, password, and to remember 

to go there. It could be a burden for some. Complicated technology may deter some people from serving; 

it is better to simplify technology. Training would be essential. It was affirmed that if there is technology 

that is more efficient for us to use and would help to create community, then it is something we should 

consider, but don’t make anyone feel uncomfortable about using it.  

 

Rachel Norris offered to coach anyone needing help.  

 

Vice President Lau said that no decision is needed at this time.  

  

ADJOURNMENT 

The meeting was adjourned at 1:03 p.m. 

 

Beth A. Schlegel, Synod Secretary, 2-26-2022 


