7 LOWER
% Y& SUSQUEHANNA
;%5 SYNOD THERE 15 A PLACE FOR YOU HERE.

Workbook

for Retiring Well




This document...
We are grateful to the Southeastern Synod of the ELCA for their development of
this guide, which we used as a model for our version. The original workbook was

developed by a team of pastors and synod staff in the Southeastern Synod. Their
work has enabled the development of this document for use in our synod.
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ELCA Portico Information

The Rev. Tara Lynn

Regional Representative for Portico Benefits
Services

\ (412) 444-8113

-
tlynn@porticobenefits.org

Our Synod’s Regional Representative is Pastor Tara Lynn. While the Portico
Customer Care Center (800-352-2876) remains the primary point of contact for
benefit questions and processes, Portico’s Regional Representatives provide
education, encouragement, and a personal connection.

Financial Planners

As an ELCA Retirement Plan member, you have access to a Portico Financial Planner
to discuss how life changes may affect your retirement planning. For personalized
financial guidance at no out-of-pocket cost to you, call a credentialed financial planner,
the Customer Care Center number above.

A helpful guide is located on the Portico website
Portico Benefits Services Steps to Retirement:
myportico.porticobenefits.org/overview-life-changes/retiring

Portico offers a video-based Retirement Readiness Series that you can access at any
time. No matter how near or far your retirement day is, these videos will help you think
through important topics in retirement planning such as frequently asked questions for
pre-retirees, health care and retirement, understanding social security, the social and
emotional aspects of retirement, and so much more. They can be found in your
myPortico portal at Retirement Readiness Series (porticobenefits.org)
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Responsibilities of the Departing Rostered
Minister

1. The rostered minister consults with bishop before announcing retirement.

Rostered ministers considering retirement must consult with the synod bishop. They should not
announce retirements long in advance. Lengthy announcements can adversely impact worship
attendance and financial support. The retiring rostered minister should consult with Portico ahead
of time to plan for the continuation of health coverage and receiving retirement benefits. Upon
retirement, rostered ministers must request the bishop’s recommendation to the synod council
which grants them retired status on the roster, which is not contingent on accepting retirement
benefits from Portico.

2. The rostered minister notifies the congregation, and the rostered minister and the
congregation council complete all financial or administrative obligations to one another.

Once the rostered minister has made the decision to retire, they should take the following steps in
this order: first, notify the president of the congregation council; next, inform the executive
committee, the congregation council, and the gathered worship assembly; finally, send a letter to
each family unit in the congregation.

The executive committee of the congregation council and the rostered minister should reach an
agreement on the following matters: the time frame, settlement of any financial obligations
between the leader and the congregation, intended use of vacation, compensation for accrued
vacation (if this is provided in the call documents or in the congregation’s personnel policy), and
the last date of payroll. These details should be settled with the executive committee before being
presented to the congregation council.

If the rostered minister has any financial obligations toward the congregation (such as personal
loans, pay advances, housing-related loans or expenses) or if the congregation owes any
financial obligations to the rostered minister, these matters should be settled, or a payment plan
agreed upon, before the minister leaves the congregation.

If the rostered minister has been living in a church-owned parsonage, the rostered minister is
obliged to the terms of the parsonage agreement, if such an agreement exists. The rostered
minister may be held liable for any damage to a parsonage even in the absence of an agreement.
The rostered minister should leave the parsonage in a clean and orderly condition.

If there is a disagreement between a rostered minister and a congregation council regarding
obligations between them, the office of the bishop should be called to assist in mediating the
dispute.

3. The pastor is responsible to deliver the congregation’s records.
Pastors have a constitutional obligation to ensure that the parish register is maintained. A parish

register is a permanent document, providing a contemporaneous record of baptism, confirmation,
marriages, deaths, admission to and removal from membership. It should be handwritten in ink or,
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if computerized, it should have been printed at least annually on acid-free paper which should be
cared for as a traditional handwritten record. The records of the congregation are the property of
the congregation. The secretary of the congregation shall attest in writing to the conference dean
that such records have been placed in the secretary’s hands in good order by the departing
pastor.

. An exit interview may be conducted.

The rostered minister or the congregation may request an exit interview. An exit interview should
not be the opportunity to unload or inflict criticism; instead, an opportunity for the rostered minister
and the congregation to affirm one another’s ministry, to evaluate events in the ministry
partnership, and to offer suggestions to one another for continued growth. The interview may be
conducted by bishop’s staff, the conference dean, or a third party.

. A farewell event is held.

. Graceful ending.

It is incumbent on the rostered minister to leave gracefully by giving thanks for the partnership in
ministry shared with the congregation and humbly accepting the congregation’s expression of
thanks. The rostered minister will follow the Definition and Guidelines for Discipline of the ELCA,
which states:
Relationship with prior congregation(s) or ministry: Rostered ministers who have resigned or
retired from or otherwise no longer officially serve a congregation or other ministry shall
honor the integrity of the congregation or ministry. They shall respect and honor the current
rostered minister(s) and mission of the congregation or ministry they no longer are called to
serve. They shall decline invitations from members to perform pastoral acts and refrain from
asking members to directly or indirectly seek permission to perform such acts from the
currently serving rostered minister. They shall not participate or interfere, whether personally
or through a proxy, in the life of the congregation or ministry in any way, unless invited to
participate by the current rostered minister(s) in conjunction with the congregation council or
governing board. Such interference constitutes conduct incompatible with the character of
the ministerial office or retirement status.

To that end, all rostered ministers will sign the Lower Susquehanna Synod’s Covenant of
Closure, found on pages 13 and 14.

Rostered ministers whose social lives have been centered in the congregation often find it
difficult to turn loose of friendships with congregation members. Bidding farewell means
disengaging from the congregation and getting on in life, building new relationships, and
cultivating relationships outside the parish.

Resigning from the office of rostered minister of a congregation means ceasing to influence the
congregation in their leadership role. Departing rostered ministers should not offer opinions
about or try to influence the appointment of an interim minister. This is the responsibility of the
office of the bishop and the congregation council. Departing rostered ministers should not offer
opinions about or try to influence the call process of a new pastor. This is the responsibility of
the office of the bishop and the congregation.
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Timeline for Retiring Well

5-10 Years Before

Discerning

Do personal, relational, wellness, financial inventory, and
discern when the time might be right; pray

2-5 Years Before

Exploring

Meet with Synod Portico Rep about retirement planning;
have relational & wellness conversations with significant
other/family (see Relational Questions)

1 Year Before

Planning

**Meet with Bishop; talk with Synod Retiring Well Team
member to connect with others; attend
Assembly-Convocation chats about retirement; review
Workbook for Retiring Well

3-6 Months Before

Preparing

Talk with Bishop or Synod Staff about exit plans to leave
well and establish clear communication plans; review Call
Manual and get ministry site documents in order

1-3 Months Before

Communicating

Consult with Bishop on when to notify congregation;
schedule and complete exit interview with Congregation
Council; plan concluding service; pray

RETIRE!

Retiring

Part of Retiring Well is staying present, praying, staying
connected to loved ones, and helping reduce anxiety
(including your own); give thanks to God for your ministry!

3 Months After

Resting

REST! Visit other congregations or denominations; meet
up with other retirees/friends

6 Months After

Adjusting

REST! Talk with Bishop or Synod Staff about your
availability to serve in some way; meet with Retiring Well
Team member(s) or other retired clergy in your area;
connect with new church/community

1 Year After

Enjoying

Find new community apart from previous ministry site;
volunteer with Synod; explore new interests; travel;
consider mentoring others; enjoy retirement!
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Relational Questions, Part 1

Dear Rostered Minister, welcome to your discernment for retirement. Retirement is not a biblical
concept but rather cultural one. It is a season to ponder what is the shape of Jesus' call to me now?
We are called into a new season as we experience this next step in our baptismal life. The Lower
Susquehanna Synod hopes to accompany you, as best we can, before and during your transition into
retirement. While there are numerous ways to enter and live out retirement, this document aims to
provide questions that will help you reflect on various parts of holistic wellbeing from relational and
interpersonal, to vocational and emotional. The reflection questions are divided into two parts. Part 1
includes reflection questions that relate to relationships: spouse/partner, bishop,
colleagues/congregational, and friendships. Part 2 includes wellbeing reflection questions connected
with areas of the ELCA Portico Wholeness Wheel with some additional areas. These questions are not
intended to overwhelm you as you prepare or enter retirement, but rather as conversation starters or
invitations to personal reflection or journal prompts. If you have any questions or suggestions for more
questions to consider, please contact Bishop Herr (sherr@lss-elca.org). We give thanks to God and
you for your years of ministry and pray that your retirement is a blessing.

1. Has this ministry call deepened my connection with God, or does it seem to have depleted my
spiritual vitality? How do | know?

2. In the context of my current ministry, am | effectively stewarding the gifts and abilities that God
has entrusted to me, or do | feel a sense of underutilization or misalignment? Where am |
finding joy in my call?

3. If I were to make two significant changes in my approach or perspective within this ministry,
how might it impact my overall attitude and sense of fulfilment? Can | realistically navigate and
implement these changes?

4. Considering the current phase of the congregation's history, do my gifts and abilities align with
what is needed, or would the congregation benefit more from a pastor/deacon/leader with
different strengths?

5. Am | truly finished with this ministry, or am | primarily feeling weary and in need of an extended
break to rejuvenate my energy and passion for the work?

6. Is the faith environment within this ministry conducive to my wellbeing and that of my family, or
are there aspects that might be causing concerns or challenges for us?

7. How does my spouse/partner perceive my experience in this ministry, and what insights or
perspectives do they bring to the decision-making process regarding my continued service?
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8. Have | noticed any doors of opportunity opening up in other areas of my life or ministry, and
how might these opportunities align with my sense of calling and purpose?

9. In contemplating a potential transition, am | running away from challenges in my current
assignment, or am | genuinely drawn toward new opportunities that align with my calling and
values?

10.Do | sense a release or a feeling of being unburdened when | reflect on the possibility of
concluding this ministry assignment, or does a sense of obligation or duty still prevail?

1. What are my spouse/partner’s plans regarding employment, will they continue to work or retire
around the same time?

2. Does continuing to work fit or not fit our family goals?
3. What is the family financial impact upon retiring?

4. What kind of lifestyle and activities do we envision for our retirement years, and how can we
align our individual aspirations for a fulfilling shared experience?

5. How can we collaboratively set financial goals for our retirement and develop a plan to achieve
them, ensuring a secure and comfortable future together?

6. How can we proactively prioritize our health and well-being in retirement, what health concerns
are known or anticipated, and what strategies can we implement to maintain a healthy lifestyle
together?

7. What are some individual and mutual interests or hobbies that we can explore during
retirement, and how can we foster shared experiences and support each other’'s new goals?

8. How do we envision our roles within our extended family during retirement, and what steps can
we take to strengthen our relationships and connections with loved ones?

9. What are our travel aspirations and adventure plans for retirement, and how can we ensure
that our experiences align with both of our interests, preferences and finances?

10.How do we envision our living arrangements in retirement, and are there any adjustments or
considerations we need to discuss regarding our home and location? Do we plan to retire in
the same community where | served?
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With Bishop

1.
2.

Have | talked through my initial thoughts, plans, timelines for retirement with the bishop?
Have | reviewed and signed the Covenant of Closure for Rostered Ministers?

How can we collaboratively plan for a smooth transition and ensure the effective handover of
responsibilities to the next rostered minister?

How can | contribute to the legacy and ongoing mission of the church, and what role do | see
for myself in the future?

What resources and information do | need regarding my retirement benefits, ensuring clarity
and understanding?

How can | stay connected with the church community, and what opportunities exist for me to
continue contributing in the Synod?

Do | plan to make myself available for pulpit supply, interim ministry, mentoring a Rostered
Minister in First Call, or serving on a synod committee/team?

With Congregations/Colleagues

With the Interim Rostered Minister:

1.
2.

How will | effectively communicate with the interim rostered minister about my boundaries?

In what ways can | initiate an open and honest conversation with the interim rostered minister,
fostering a collaborative and supportive transition?

What potential concerns or questions might arise from the congregation as a result of my
retirement, and how can | proactively address them in my communication with the interim
rostered minister, staff, and congregation to prevent misunderstandings?

What steps can | take to contribute to a smooth transition and leave well?

If I choose to remain in my residential community after retirement, how can | be a supportive
presence without assuming pastoral acts or leadership, and what strategies can | employ to
ensure a healthy relationship with the interim rostered minister and staff?

What aspects of my personal wellbeing led me to the decision to retire?
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7. In what way can | craft a positive narrative around my retirement decision, focusing on the
opportunities it brings for both personal growth and the continued flourishing of the
congregation under new leadership?

With the Rostered Minister(s) at my new congregation where | will be a member:
1. What boundaries need to be set for my involvement in my new congregation?

2. Will | make myself available to teach a class, lead a Bible study, or lead a small group if asked
by the rostered minister of my new congregation?

3. Will I make myself available for pulpit supply or pastoral care visitations if asked by the
rostered minister of my new congregation?

4. Will  make myself available to assist or serve on a committee if asked by the rostered minister
of my new congregation?

With the new Rostered Minister at your former congregation:

1. How can | proactively and respectfully discuss and define boundaries with the new rostered
minister to ensure they have the space and support to fully lead in my former parish?

2. Based on my past experiences, what specific instances have taught me the importance of
setting boundaries, especially in situations like attending funerals, and how can | communicate
these insights to the new rostered minister?

3. What potential impact might my presence have on worship services or community gatherings
in the former parish, and how can | navigate situations where my attendance may
unintentionally become a distraction?

4. In what ways can/should | engage with the congregation or community events that align with
the new rostered minister's leadership role, ensuring that my involvement enhances rather
than detracts from their ability to lead?

5. In situations where my presence may be perceived as a distraction, how can | proactively
reach out to individuals privately to offer support and express my condolences or
congratulations, maintaining a respectful distance during public events?

1. Who are the individuals in my life, both within and outside the church, who constitute my
primary support system, and how can | maintain and strengthen these relationships?
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. What steps can | take to create new social circles and friendships beyond my pastoral role,
ensuring a diverse and supportive network in retirement?

. Have | struck a healthy balance between my pastoral responsibilities and personal
connections, and how can | continue to prioritize and foster deep friendships in
retirement?

. How can | allocate time and energy to invest in meaningful friendships, recognizing their
importance for my emotional and social wellbeing during retirement?

. In what ways can | contribute to the growth and wellbeing of my friends?

. What shared hobbies or interests can | explore with my friends, both old and new, to deepen
our connections in retirement?

. How can | maintain my role as a reliable and supportive friend, even as | navigate the changes
that come with retirement, ensuring that my friendships remain strong and resilient?

Iss-elca.org/retiring-well 11



ELCA BENEFIT PROGRAM

Acknowledgment of Retirement

n Member Information

Complete Section A and give the form to your synod bishop (if a pastor or deacon) or your employer (if a lay employee)
to sign. Your retirement is not considered complete until this signed form is on file with Portico Benefit Services.

O rev. (IMr [ Ms. [ Ms.
xx-xx-L_ LI

Legal Name (First) MI Last Social Security Number

u Instructions for Bishop or Employer

The member idenrified above has applied for retirement benefits under the ELCA Pension and Other Benefits Program. Please
complete Section C or D, as appropriate, and return this form to Portico Benefit Services.

The member’s effective retirement date must be the first of the month following the last day of service (including accrued vacation).

Signature of Synod Bishop (Complete for a pastor or deacon.)

I acknowledge the member named herein will retire or has retired effective 101/

Date (MM/DD/YYYY)
Signarure of Synod Bishop (Required for Pastor or Deacon) Date (MM/DD/YYYY)
Synod Name (Required)

ﬂ Signature of Employer (Complets for a lay smployss.)

Iacknowledge the member named herein will retire or has retired effective 101/
Date (MM/DD/YYYY)
Signarure of Employer Representative (Required for Lay Employee) Date (MM/DD/YYYY)

Employing Organization (Required)
Return completed form and any requested documentation to the Portico Customer Care Center. Incomplete or
illegible forms may be returned.

Portico Benefit Services
7700 France Ave. S., Ste. 360
Minneapolis, MN 55435-2802

800.362.2876 / 612.333.7651

F 612.334.65399
mail@PortcoBenefits.org
myPortico.PorticoBenefits.org
k= 4
2 PORTICO
1of 1 30-237 (@2021) 4 Benefit Services | A Ministry of the ELCA
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Policy for a Covenant of Closure for Former Ministers and their Calling

Communities

We believe that the Holy Spirit is acting when a minister of Word and Sacrament or minister of Word and Service is
called to serve God’s people and also that the Holy Spirit is acting when it is time for that minister to accept another call,
including the call into retirement.

A healthy relationship between a minister and God’s people is often mutually enriching and joyous. While serving a
congregation, a minister is deeply involved in the lives of God’s people, and it is appropriate that strong bonds of trust,
friendship, commitment, and interdependence develop.

However, when the Holy Spirit leads the minister to a new call or into retirement, those relationships, however strong,
must change for the future health of both the congregation and the minister. For the congregation to move forward, its
members need to accept fully the authority and guidance of succeeding ministers, both interim and called, even as they
cherish the memory and leadership of the former minister. For former ministers to live into their new lives of service or
retirement, they need to surrender pastoral and ministerial authority and sever pastoral and ministerial ties with their
former congregations and their people.

The following expectations will help clarify the new relationship between former ministers, congregations, and the people
they formerly served:

Congregations and Members:

-Will not reach out to former ministers for professional care in times of emotional, spiritual, or physical need, but rather
will seek such care exclusively from their current minister.

-Will not invite or approach former ministers to perform or participate in pastoral and ministerial acts, such as weddings,
funerals, baptisms, home communions, etc., but rather will approach exclusively the current minister.

-Will not seek the counsel of former ministers (or their family members) on matters relating to the congregation, including
its worship life, finance, administration, leadership, or other issues. Members will avoid talking with former ministers
(and family members) about congregation matters.

-Will not expect former ministers (or their family members) to retain membership in the congregation, to attend worship,
or to participate in activities or events in the life of the congregation.

-Will speak positively of former ministers (and their family members). As Martin Luther explains in the Small
Catechism, the Eighth Commandment compels us to do so: “We are to fear and love God, so that we do not tell lies about
our neighbors, betray, or slander them, or destroy their reputations. Instead, we are to come to their defense, speak well
of them and interpret everything they do in the best possible light.”

-Will, in continuing personal relationships, regard former ministers as friends only. Although it is proper to address any
ordained minister with an appropriate title (such as Pastor, Deacon, or Sister), in light of the new relationship, members
are wise to remember that the former minister no longer serves them or their community.

-Will share this document with all the members of the congregation to ensure understanding.
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Former Ministers:

-Will politely but firmly refuse requests to provide ministerial care to former congregation members, instead referring
them to the current minister. For the health of the congregation and the integrity of the ministry of the current minister,
this rule will be without exception.

-Will politely but firmly refuse all requests to perform or participate in pastoral and ministerial acts, such as weddings,
funerals, baptisms, home communions, etc., instead referring them to the current minister. (Former ministers will
respond to all such requests with an unequivocal “no” and not suggest that members ask the current minister if it is okay.
Such a request puts the current minister in a very difficult position, creates an unhealthy triangle, and can set a
dangerous precedent.)

-Will decline to comment on matters relating to the former congregation, including worship life, finance, administration,
interpersonal relationships, conflicts, or politics. Former ministers will counsel their family members similarly to decline.
It is wise for former ministers to discourage members even from talking with them about congregation affairs.

-Will move the official membership for themselves and all family members to another congregation. Former ministers
and family members will refrain from attending worship or participating in regular events and activities in the life of the
congregation.

-Will speak well of the former congregation, its leaders, and its members. As Martin Luther explains in the Small
Catechism, the Eighth Commandment instructs us to do so: “We are to fear and love God, so that we do not tell lies about
our neighbors, betray, or slander them, or destroy their reputations. Instead, we are to come to their defense, speak well
of them, and interpret everything they do in the best possible light.”

-Will, in continuing personal relationships, regard members of the former congregation as friends only. In light of this
new relationship, former ministers will encourage former congregation members to address them by their given name.
When they are addressed with the honorific title of “Pastor, Deacon, or Sister,” ministers will remind, as appropriate,
former members that they no longer serve as their minister.

-Will work with the congregation council president to ensure this covenant is shared with congregation members.
Covenant of Closure

In order to promote a healthy closure to the ministry tenure of our departing minister of Word and Sacrament or minister
of Word and Service and a healthy beginning to the tenure of successor ministers, we the undersigned agree to do our best
to abide by the conditions of this covenant. We will encourage others in our congregation and our families to do the same
by making this covenant a public and living document.

Signature
Congregation Council President Vice President
Signature Date

Pastor/Deacon/Deaconess

Adopted by the Lower Susquehanna Synod Council

SC15.11.38.
November 14, 2015
York, PA
Amended by the Lower Susquehanna Synod Council
;?‘;Ltzl‘:'g 2024 *Pages 13-14 may be printed, signed, and
AY . . .
’ emailed to the Synod Office to be kept in
your file.
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Holistic Wellness Questions, Part 2

Emotional Wellbeing Questions

1.

How do | actively seek and spend time with individuals whose company brings | joy and
fulfilment as | transition into retirement?

How do | prioritize and practice self-love and self-care as | navigate the challenges and
opportunities that retirement brings?

What are some of my favorite books and movies that | revisit, and how do they contribute to
my wellbeing during this transition?

What are some specific comforting elements I've identified, and how do | intentionally
incorporate them into my daily life for comfort and support?

What stress-free hobbies or activities have | been enjoying lately, and how do they contribute
to my overall sense of wellbeing?

In what situations do you permit myself to express emotions through crying, and how does this
act of release contribute to my emotional wellbeing?

How do | actively seek out sources of laughter and joy in my life, and how does humor
contribute to my overall sense of wellbeing?

How do | express feelings of outrage or frustration, and what strategies do | use to vent these
emotions in a healthy manner?

How do | engage with children, youth, young adults, other adults my age, or volunteer for
non-profit organizations, and how does this involvement contribute to your sense of purpose
and joy?

10.In what ways do | consciously prioritize joy over anxiety, grief, and depression, and how does

this mindset shape my approach to retirement?

11.Have | considered taking on a mentoring role, and how do | envision this contributing to my

sense of purpose and fulfillment during retirement?

12.How am | intentionally spending quality time with my family, and how do | involve them as

active participants in this new phase of my life during retirement?
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. Have | consulted with a financial advisor or planner to review my retirement plans, address any
concerns, and ensure that | am making informed financial decisions based on my unique
circumstances?

. Have | explored the pre-retirement materials (videos, blogs, information) on the Portico website
or attended a Portico pre-retirement seminar (if they are still offered)?

. Have | participated in the shorter pre-retirement workshop offered by Portico, and have
| contacted our synod’s Portico Benefits representative?

. How does Housing Allowance fit into my retirement package?
. What are my plans for the Required Minimum Dispersal at age 737?

. Have | thoroughly evaluated my current financial situation, including assets, liabilities, income,
and expenses, to gain a clear understanding of my financial standing before retirement?

. Will | need to continue seeking interim income, supply income, other job or income source?

. Have | assessed whether my retirement income, savings and investment portfolios align with
my retirement goals, considering factors such as inflation, market conditions, and expected
expenses in retirement?

. Have | created a detailed budget that outlines my expected expenses in retirement, including
healthcare costs, living expenses, and any other financial commitments, to ensure | have a
realistic financial plan?

10.Have | developed a strategy to manage and potentially eliminate any outstanding debts before

retirement?

11.Have | thoroughly researched and understood my Social Security benefits and any pension

options available to me, making informed decisions about when | can start receiving these
income streams?

12.Have | accounted for potential healthcare expenses in retirement, including insurance

premiums, co-pays, and other medical costs, and have | explored Medicare and supplemental
insurance options?

13.Have | established an emergency fund to cover unexpected expenses in retirement?

14.Have | thought about and documented my wishes for legacy and estate planning, including the

distribution of assets, the creation of a will, and any charitable contributions or bequests?
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Intellectual Wellbeing Questions

1. How can | continue to engage in intellectual pursuits and lifelong learning during retirement?

2. In what ways can | contribute to the intellectual growth of others, whether within the church
community or in broader contexts, and share the knowledge and insights I've gained over the
years?

3. How can | create opportunities to explore new ideas, perspectives, and fields of knowledge
that may not have been central to my pastoral role but are intellectually stimulating?

4. What avenues can | explore for writing and reflection, whether through personal journals,
articles, or other formats, to continue cultivating my intellectual curiosity and expression?

5. How can | foster environments that encourage thought-provoking conversations, both within
and outside the church, to stimulate intellectual growth and exchange of ideas?

6. How can | integrate my intellectual interests and passions into my daily life and activities,
ensuring that my retirement is intellectually fulfilling?

7. What steps can | take to embrace and leverage technology for intellectual enrichment, staying
connected with the latest developments and ideas in various fields?

8. In what ways can | explore and engage with different cultures, art forms, and intellectual
traditions to broaden my intellectual horizons?

9. How can | actively seek opportunities for collaboration and networking with individuals who
share similar intellectual interests, fostering a sense of community and making new friends?

10.How can | strike a balance between periods of rest and relaxation and ongoing intellectual
engagement, ensuring that my retirement allows for both renewal and continued mental
stimulation?

Psychological Wellbeing Questions

1. How have | incorporated regular self-reflection into my routine as | approach retirement?

2. Have | sought personal therapy to support my emotional wellbeing during the transition to
retirement, and what are steps | can take and people | can contact if my psychological
wellbeing becomes a struggle?

3. How might maintaining a journal contribute to my reflections as | prepare for retirement?

4. In what ways have | engaged in activities where | took a back seat or was not in a
leadership role, and how has this impacted my perspective?
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5. What specific strategies have | employed to reduce stress and promote a sense of calm and
balance in my life as | prepare for and transition into retirement?

6. How do | actively pay attention to my inner thoughts, beliefs, attitudes, and feelings, and how
has this self-awareness influenced my decision-making?

7. How does listening to music play a role in my life, especially as | navigate the transition into
retirement?

8. Where have | been open to receiving support, kindness, or assistance from others, and how
has this impacted my wellbeing?

9. In what ways do | maintain a sense of curiosity and interest in learning new things, and how
has this curiosity influenced my personal and professional life?

10.How have | managed to set boundaries and say "no" to additional responsibilities to ensure a
smoother transition into retirement?

Physical Wellbeing Questions

1. What concerns, if any, do | have regarding my physical health and wellbeing?
2. What steps am | taking to maintain a healthy and balanced diet?

3. How do | incorporate regular exercise into my routine to promote physical health and
wellbeing?

4. What measures am | taking to ensure that | receive regular medical care when needed?
5. How do/will | prioritize rest and recharge during my retirement?

6. What enjoyable physical activities have | been engaging in, and how do they contribute to my
overall sense of wellbeing?

7. How do | continue to foster and nurture my intimate relationship with my spouse/partner to
maintain a healthy and fulfilling aspect of my personal life during retirement?

8. How do/will I incorporate day trips or mini vacations into my retirement routine to add variety
and enjoyment to my life?

9. How am | creating moments of disconnect from cell phones and other technologies foster a
sense of presence?

10.How do/will | ensure freedom from any addictive behaviors?
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Spiritual Wellbeing Questions

1.

How do/will | ensure that | carve out dedicated time for prayer and reflection in my daily routine
as | enter retirement?

In what ways do/will | engage with the Bible, either through reading or listening, on a regular
basis to nurture my spiritual wellbeing during retirement?

What are some of the spiritual books I've been reading for personal motivation and growth,
separate from sermon preparation, as | transition into retirement?

How do/will I intentionally step back from leadership roles and open myself to receive, listen,
and explore new perspectives?

How do/will | cultivate optimism and hope, and in what ways am | reaching beyond my current
understanding or feelings during this phase of life and ministry?

How do | actively seek divine guidance and ask God to reveal new aspects and opportunities
in my life?

As | reflect on past spiritual highs and lows, and their significance, how am | actively
seeking and cultivating new spiritual highs in my retirement journey?

How do/will | maintain awareness of nonmaterial aspects in my life, and how does this
awareness influence my perspective on retirement?

How am | contributing financially or donating my time to causes | believe in, and how does this
contribute to my sense of purpose during retirement?

10.How am | maintaining or how will | prioritize God first, family second, and occupation third in

my life as | transition into retirement?

Iss-elca.org/retiring-well 19



The Wholeness Wheel

SOCIAL
INTELLECTUAL
SPIRITUAL
PHYSICAL

FINANCIAL

WeL-geW®

PORTICO

Benefit Services | A Ministry of the ELCA

Iss-elca.org/retiring-well 20



