
Appendix E 
 

INTERIM MINISTRY  
 

1. Times of transition provide congregations the opportunity to consider who they are and 
where God is calling them next.  Interim ministers are called to accompany congregations 
through times of transition.   

2. Pastors who have received formal training in interim ministry are called intentional 
interims.     

3. The synod worksheet compensation provides minimum guidelines for interim pastors. 
Interim pastors are free to negotiate rates higher than the synod minimums.  A full-time 
ministry assumes a 40 hour work week.  Part-time ministry is to be calculated based on 
that.     

4. Supply preaching (pulpit supply) shall be remunerated at the established synod rate. 

5. All mileage for the interim pastor/supply preacher shall be computed based on the IRS 
rate.  

6. No pastoral act shall be arranged without the knowledge and consent of the interim 
pastor. 

7. While interim pastors may provide some guidance to the call committee and/or council 
about the call process in general, the interim pastor shall not exert influence in the 
selection or calling of a pastor or other rostered minister. 

8. The interim pastor shall not be a candidate for pastor unless agreed to by the  bishop in 
advance and so stipulated on the letter of agreement. 

9. Congregation Councils are encouraged to devote their energies to the calling of a new 
pastor rather than to the selection of an interim pastor. The bishop has delegated to 
deans the selection and appointment of interim pastors. Deans do not present to councils 
a slate of interim pastor candidates from which to choose.   
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